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DEFI NI TI ONS FOR PERFORMANCE STANDARDS

Title I1-A and 11-C

Those term nees who receive only objective assessnment and/ or
supportive services (or only objective assessnent and/or supportive
services and entered enploynent) are to be excluded fromthe

cal cul ati on of performance outcones for Title Il-A Title Il-C, and
section 204(d) ol der worker prograns. Participants in special 5-
percent -funded projects may, at the discretion of the Governor, also
be excluded fromthe cal cul ati on of performance outcones for Title
I1-A and Title Il-C.

The follow ng defines the Title Il-A performnce standards:

1. Adult Follow Up Enploynent Rate - Adult respondents who were
enpl oyed (for at |east 20 hours per week) during the 13th full

cal endar week after term nation, divided by adult respondents (i.e.
term nees who conpleted followup interviews).

2. Adult Follow Up Weekly Earnings - Weekly earnings for all adult
respondents who were enpl oyed (for at |east 20 hours per week) during
the 13th full calendar week after term nation, divided by adult
respondents enployed (for at |east 20 hours per week) at the time of
fol | ow up.

3. Welfare Follow Up Enploynent Rate - Adult welfare respondents who
were enpl oyed (for at |east 20 hours per week) during the 13th full
cal endar week after term nation, divided by adult welfare respondents
(i.e., term nees who conpleted followup interviews).

4. Welfare Follow Up Weekly Earnings - Weekly earnings for all adult
wel fare respondents enployed (for at |east 20 hours per week) during
the 13th full calendar week after term nation, divided by adult

wel fare respondents enployed (for at |east 20 hours per week) at the
time of follow up.

NOTE: The Title Il-A adult and welfare foll ow up enpl oynent neasures
will continue to be based on individuals who term nate during the
first three quarters of the programyear and the | ast quarter of the
previ ous programyear. |If the response rates for those enpl oyed at
term nati on and those not enployed at term nation in an SDA differ by
nore than 5 percentage points in either the adult or welfare sanples,
then the cal cul ations of the follow up outcomes for that group nust
be nmodified to adjust for non-response bias. Individuals will be
counted as conpleting the foll owup survey (respondents) if they
answer the question on enploynent in the 13th week and, if enpl oyed,
answer the questions on the hourly wage and weekly hours. Responses
to the questions on weeks worked and working with the same enpl oyer



are not needed to be counted as a respondent or to be included in the
conput ati on of the performance outcones.

The follow ng defines the Title Il-C performance standards:

5. Youth Entered Enploynent Rate (YEER) - Youth who entered

enpl oynent at term nation (for at |east 20 hours per week), divided
by youth who term nated, excluding those potential dropouts who are
reported (on the Standardi zed Program Informati on Report [SPIR]) as
remai ned-in-school and dropouts who are reported (on the SPIR) as
returned-to-school

NOTE: As in past practice, youth term nees who remain-in-school or
return-to-school and who al so enter enploynment will not be excluded
fromthe term nation pool reflected in the denon nator of the Youth
Ent ered Enpl oynent Rate. However, only enploynent of at |east 20
hours per week satisfies the requirement for "enploynment."

6. Youth Enployability Enhancenent Rate (YEEN) - Youth who attained
one of the enployability enhancenents at term nation, whether or not
they al so obtained a job, divided by youth who term nated.

Yout h Enpl oyabi lity Enhancements i ncl ude:

a. Attained (two or nmore) PIC-recogni zed Youth Enpl oynment
Conpet enci es.

b. Conpl eted maj or | evel of education follow ng participation of
at least 90 cal endar days or 200 hours in JTPA activity.

cC. Entered and retained for at |east 90 cal endar days or 200 hours
in non-Title Il training or received a certification of
occupational skill attainment.

NOTE: It is expected that the ultimte result of this outcone
will be the attainment of a job-specific skill conpetency on
the part of the term nee.

d. Returned to and retained in full-time school (dropouts only)
for one senester or at |east 120 cal endar days, attained a
basic or job-specific skill conpetency, and nade satisfactory
progress.

NOTE: For the purposes of this outcone, and the remained in
school outconme described bel ow, "school"” includes alternative

school s, defined as a specialized, structured curriculum

of fered inside or outside of the public school system which may
provi de wor k/study and/or General Educational Devel opnent (GED)
test preparation.

e. Remai ned in school for one senester or at |east 120 cal endar
days (for youth at risk of dropping out of school), attained a
basic or job-specific skill conpetency, and nade satisfactory
pr ogr ess.

NOTE: For youth aged 14 and 15, the acceptabl e conpetencies
will be basic skills or pre-enploynment/work maturity.



Section 204(d) O der Worker Program

The follow ng defines Section 204(d) O der Worker program perfornmance
st andar ds:

1. Entered Enploynent Rate - Individuals who entered enpl oynent of
at | east 20 hours per week at term nation, divided by term nations.

2. Average Wage at Placenent - Hourly wage rate of all term nees who
entered enpl oynent of at | east 20 hours per week at term nation,

di vided by term nees who entered enploynent of at |east 20 hours per
week at term nation.

Title 11
The followi ng defines the Title Il performnce standard:
1. Entered Enploynent Rate - |Individuals who entered enpl oynent of

at least 20 hours per week at term nation, excluding those who were
recalled or retained by the original enployer after receipt of a

| ayoff notice, divided by term nations, excluding those who were
recalled or retained by the original enployer after receipt of a

| ayof f notice.

NOTE: As indicated in the definitions |isted above, for performance
st andards purposes, the term "enploynent"” nmeans enploynent for 20 or
nore hours per week. For determ ning conpliance with this provision,
a "week" means a period of 7 consecutive days, and the 20 or npore
hours is to be understood as a condition of the enploynment. No
formal verification is required, but the Departnent encourages States
to set up a systemthat would, at a m ninmum provide for random
checking to assess conpliance by SDAs.




